INTRODUCTORY NOTES

Effective Dates

This Compensatlon Plan is a revision ofthe 2945—2017 -2019 Plan umess-ethenmse—neted—

Mwwwmwﬁmmw For aEI employees on blweekiy

payroll systems, due to the delay in implementation of this Compensation Plan, these
datesthe fiscal years covered will be Februarn18-2018<date thd> through June 23204820,

2020, for fiscal year 2047-201482019-2020; and June 24281821, 2020 through June 22;
2—9&919, 2021, for fisca! year 294:8-294:92020 2021—%@#@%{5@%@ Nse—d&e—t—e—t—he

M@E@%&@enm—mﬂess—eﬂaem%e—ne@ed— On the dates durmg whlch pay rates
change, the revised rates become effective after processing of pay changes as the resuit of
personnel transactions occurring on the same date in accordance with Section |, 4.01 of this
Plan, unless otherwise noted.

Official Hourly Rate

All computations of pay rates for employees covered under this Plan are based on the
Official Hourly Rate (OHR) rounded to two decimal places for both base and supplemental

pay. .

pay 'a':r ustment the  following rounding procedures are




DP UNIT CODES *

UNIT DP UNIT CODE
Supervisory (Non-Professional) 16
Supervisory (Professional) 17
Executive & Management (Staff) 18
Executive & Management {(Management) 19
Confidential/Supervisory (Non-Professional) 96
Confidential {Non-Professional) 97
Confidential/Supervisory (Professional} 93
Confidential (Professional) and

Limited-Term Employment 99
Administrative Support 02
Biue Collar and Non-Building Trades 03
Building Trades Crafts 04
Security and Public Safety 05
Technical 06
Fiscal and Staff Services 07
Research, Statistics and Analysis 08
legal 09
Patient Treatment 10
Patient Care 11
Social Services 12
Education 13
Engineering 14
Science 15

- Assistant District Attorneys 20
Assistant State Public Defender Attorneys 21
Law Enforcement 36
Public Safety 63

* Included in the Plan for informational purposes only




PAY SCHEDULES

Trades, Supervisory and Management.........ccccccevevveenicennnn. 01
Administrative SUPPOIrt ..., 02
Biue Collar & Non-Building Trades . iiiiccieneennesreenennae 03
Building Trades Crafts .....coccovviiiinminsinnncnninienicssmmennn, 04
Security & Public Safety ..o 05
TChNICAl e e 06
Fiscal & Staff ServiCes. ..o sverrer s ressin s eeeennns 07
Research, Statistics & ANalySiS...vvvccicnicn e 08
=T 2= 1 OSSRV UPUPPPPTTRTI 09
Patient Treatment..........veveen, .10
Patient Care. i s 11
SOCTAl SETVICES 11vvvririeriiiiriieeesireree st reeeeeasrreeseee e s arree e e sones 12
Education ..o .13
Engineering ......ccovvmmnviiiiinnnnnnninnnns .14
o = Lol P P PP 15
Limited Term Employment.... .18

Assistant District Attorneys...

Assistant State Public Defender Attorneys........................... 21
Law Enforcement .. Crnrerreaee e rssrresnassssssereens 30
Patient-Related Broadband ................................................... 50
Public Safety .. . S .. 63
Information Systems—ReIated Broadband ............................. 70
Legal-Related Broadbhand.......ccccenvemiiiiiininiccnnene, 71
General Broadband .........ocoriccnennceneeen e 81
Executive Salary Group {(ESG) ... ceeeseeene 30
General Senior Executive Group (GSEG)..ooivvveecivercvieennnnene 95




SECTION A - GENERAL COMPENSATION PROVISIONS FOR PERMANENT & PROJECT EMPLOYEES IN

1.00

2.00

3.00

4.00

THE CLASSIFIED SERVICE

Coverage

Base Pay Adjustments and Lump Sum Awards for Fiscal Years 201-72-20182019-2020 and 2018~

28152020-2021

2.01 Nonrepresented General Wage Adjustment (GWA) and Annualized GWA

2.02 Police and Warden Progression

2.03 Annual Progression Adjustments

2.04 Excise Tax Agents and Criminal Analysts Progression

2.05 Law Enforcement Dispatcher Progression

2.06 Pay Range 05-31 and 05-32 Progressions

2.07 Schedule 14 and 15 Progressions

2.08 B\ Pregrassion-AdiustmentCustomer Service Progression Adjustments Resulting from
Multi-Phased Survey

2.09 PoyRange05-31and 05-32 Equity-PlacementNurse Clinician 2 and Nurse Clinician 2-
Weelkend Market Placement

2.10 WNurse Clinician 2 and Nurse Clinician 2-Weekend Pay Progression

2.181 Fire/Crash Rescue Specialist Progression Adjustment

2.112 Revenue Progression

2.123 Crafts Worker Pay

213 Diseretionary-Compensation

Pay on Regrade

3.01 Individual Position Reallocation or Reclassification
3.02 Classification and/or Compensation Surveys

3.03 Surveys with Different Implementation Dates
3.04 Intervening Adjustments

Overtime and Supplemental Pay

4,01 Definitions

4,02 General Policy

4.03 Overtime for Permanent Employees

4.04 Overtime During a Declared Emergency

4,05 Night Differential for Permanent Employees

4.06 Weekend Differential for Permanent Employees

4,07 Differentials for Permanent Positions in Certain Nursing-Related Classifications

4.08 Standby Pay

4.09 Call-Back/Call-in Pay

4.10 Supplemental Pay for Psychologists

4.11 Supplemental Pay for Attorney Supervisory and Managerial Positions

4.12 Supplemental Pay for Teachers, Teacher Supervisors, Education Directors, and Juvenile
Education Directors

4.13 Supplemental Pay for Dentists, Physicians, and Psychiatrists

4,14 Supplemental Pay for Engineering Related Classifications

4.15 Certified Public Accountant {CPA) Add-On

4.16 Certified General Appraiser Add-On

4,17 Supplemental Pay Program for Certain Power Plant Classifications

4,18 Supplemental Pay for Firearms Requirement at the Department of Military Affairs
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5.00

6.00

4,19 Supplemental Pay for Accredited and Certified Insurance Examiner Designations
4.20 Supplemental Pay for Specific Department of Matural Resources Assignments
4.21 Supplemental Pay for Financial Examiner Skills and Education

4.22 Supplemental Pay for Bilingual Skills

4.23 Flight Pay

4.24 Aircraft Mechanics

4.25 Fire Crash Rescue Relief Lead Worker

4,26 Plumbing Specialty Add-on

4,27 AODA Treatment Programs Add-on

4,28 Oral Surgery Add-on

4.29 Teacher Education Program Supplemental Pay

4.30 Nurse Clinician Add-on

4,31 Weekend Nurse Program

4.32 Weekend Certified Nursing Assistant Program

4,332 Special Agent in Charge Supplemental Pay

4,343 Supplemental Pay for Science Related Certifications, Licenses, and Registrations
4,354 Supplemental Pay for Certain Enterprise Classifications

4.365 Supplemental Pay for the DOT Dignitary Protection Unit

4.37 Supplemental Pay for Revenue Economist-Confidential Classifications

4,386 Certified Nursing Assistant Add-on

4,392 Youth Counselor Add-on

4.40 Supplemental Pay for Specific Division of State Patrol Assisnments
4.41 Supplemental Pay for Building Inspectors

4.42 Supnlemental Pay for Public Utility Auditors and Financial Analysts

43843  Pilot Supplemental Pay Provisions

Lump Sum Incentive Payments

5.01 Schedules 50, 70, 71 and 81 Relocation Incentive Awards
5.02 DPI Special Activities

5.03 Teacher Education Program Mentoring

5.04 EEN/SPED Certification

5.05 Sign-on Bonus

5.06 Revenue Sign-on Bonus

5.07 DOC/DHS Retention Incentive Payments

Agency Pay-Setting Policy
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Section A — Introduction

INTRODUCTION

Pursuant to s, 230.12{1)(g)3., Wis. Stats., provisions governing salary transactions for classified
employees, except those in the public safety bargaining unit, are contained in this Compensation Plan.
Pay provisions currently contained in this Section (Section A) of the Plan include:

N-nonrepresented General Wage Adjustments;

Nonrepresented Annualized General Wage Adjustments;
Relocation Incentive Awards;

L]

]

Progression Adjustments for Certain Classifications;
Pay on Survey Regrade;

Supplemental Pay;

Overtime Compensation;-and

Lump Sum Incentive Payments.

General Wage Adjustments will only apply to employees who are not covered by a certified collective
bargaining unit.

1.00

2.00

Coverage

The provisions of this Section (Section A} apply to all project employees and all permanent
employees in the classified service who are not covered by the public safety collective
bargaining agreement:

{a) A "permanent employee" is a person who is an employee as a result of an appointment
to a position in which permanent status can be attained, whether or not the employee has
attained permanent status.

(b) A "project employee” is a person who is an employee as a result of an appointment to a
project position under conditiens of employment which do not provide for attainment of
permanent status, All project employees in the classified service are covered by this Plan.

Except as provided in 4.04 (Overtime During a Declared Emergency) of this Section (Section A),
project employees must receive the same overtime compensation and/or supplemental pay as
permanent employees in the same class.

Each position is considered separately to determine the number of work hours for employees
occupying more than one position, unless the FLSA requires that the work hours be considered

jointly.

Base Pay Adjustments and Lump Sum Awards for Fiscal Years 2817-20182019-2020 and 2018~
20192020-2021

2.01 Nonrepresented General Wage Adjustment {(GWA) and Annualized GWA
GWA:

(1} Effective Dates. The GWAs will be effective June24.2048lanuary 5, 2020, in FY
2019-20290, and January-62048january 3, 2021, beth-in FY 2818-20492020-2021.

{2}  Eligibility. All employees who are in pay status on the effective date are eligible to
receive a GWA except the following:
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Section A~ 2.01

(d)

Employees represented by a certified collective bargaining unit on the
effective date of the GWA, and Crafts Worker Supervisors whose pay is
established based on represented craftsworker employees.

Empleyees-An employee whose job performance was rated belew
satisfacteryunsatisfactory as a result of the most recent formal performance
evaluations conducted in the 12-month period ending on the effective date of
the applicable GWA._If such an emplovee attains satisfactory performance by
the following March 31, the emplovee shall be granted a Delayed GWA
effective April 12, 2020, for FY 2019-2020 or April 11, 2021 for FY 2020-2021,
with no retroactive pay or lump sum payment for the delay and ne annualized
GWA payment if limited by the pay range maximum,.

Supervisors who have not completed formal performance evaluations on all
subordinate employees, for whom performance evaluations are reguired,
within the 12-month period ending on the effective date of the applicable
GWA. If the required performance evaluations are perfermed-completed by
Januarns5-2049the following March 31, a supervisor shall be granted a
Delaved Award GWA forthedune 24,2018 GWAiIf the supervisor had been
denied the GWA solely because of the failure to complete evaluations. The
Delaved GWA will be effective Jaruary-6,2839April 12, 2020; for FY 2019-

2020 or April 11, 2021 for FY 2020- 2021 w;th no retroactlve pay or lump sum

Any employee paid at or above the pay range maximum, or the new pay range
maximum, if the new pay range maximum takes effect on the same date as
GWA distribution. An employee who is not eligible to receive a GWA solely
because the employee’s base pay is at or above the pay range maximum or
new pay range maximum, if applicable, may qualify for an Annualized GWA
Payment.

Classified Legal and related positions (refer to Section C of this Plan).

Trainees eligible for scheduled trainee increases (refer to Section E, 1.04 of
this Plan).

Any employee in a position not eligible under {a) above, who later becomes
eligible and who was in employment status on the effective date of a GWA,
but did not receive or was not considered for the GWA, will be granted:

1. The GWA(s} or Annualized GWA(s) as provided above.
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Section A-2.01

(3)

2. An associated lump sum payment for all the hours in pay status from the
effective date(s) of the GWA(s) provided above, to the effective date of
becoming eligible.

3. Any GWA(s) received under (g} 1., above, will be granted prior to setting
pay upon appointment if moving to a new position.

(h) Payincreases for employees classified as Fire/Crash Rescue Speclalist,
Fire/Crash Rescue Specialist — Crew Chief, and Fire/Crash Rescue Supervisor
are subject to the federally-funded pay rates allowed for the duties
performed. If the maximums are increased prior to the end of this
Compensation Plan, pay increases occurring after the effective date of the
new maximums will be subject to the new maximums.

Amount. All eligible employees will receive a GWA of 2.0% on June-24,2038]anuary
5, 2020 and 2.0% on ; fanuary 3, 2021, These increases are subject to
the following restriction: '

An employee's new base pay after application of the GWA must not exceed the pay
range maximum, or the new pay range maximum if a new pay range maximum takes
effect on the same date as GWA distribution. {Refer to Annualized GWA Payment
provisions below.)

Ineligibility Due to Performance. Any employee who is not eligible to receive a GWA
because of unsatisfactery job performance must receive a written notice that states
the extent to which the employee’s performance has not met management's
expectations. This notice must also include recommendations for improvement.

Annualized GWA Payment:

{1}

{2)

(3)

Granting Date. Annualized GWA Payments will be granted as soon as
administratively feasible after the effective date of the applicable GWA above.

Eligibility. Any employee will receive an Annualized GWA Payment if either of the
conditions described under {a) or {b) below, apply:

{a} The employee was not eligible to receive a GWA solely because his or her
hase pay was at or above the pay range maximum, or the new pay range
maximum if a new pay range maximum takes effect on the same date as GWA
distribution.

{b) The employee did not receive the full GWA amount because of the pay range
maximum limitation.

Amount. The amount of the Annualized GWA Payment is subject to the limitations
under (a) and (b), below:

(a}  For employees who gualify for an Annualized GWA Payment because of the
condition described under (2)(a) above: The hourly amount used in
calculating an Annualized GWA Payment will equal the full GWA amount (i.e.,
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Section A~ 2.01

2.0% on Jepe24-2018January 5, 2020 and 2.0% on January-6-28181anuary 3
2021).

(b} For employees who qualify for an Annualized GWA Payment because of the
condition described under (2){b} above: The hourly amount used in
calculating an Annualized GWA Payment will equal the difference between
the full amount {i.e., 2.0% on June-24-2048lanuary 5, 2020 and 2.0% on

danuary-6-201%)anuary 3, 2021) and the partial GWA amount the employee
actually received.

{(4) Calculating Annualized GWA Payments. Annualized GWA Payments for full-time
employees will be calculated by multiplying the hourly amount determined to be
appropriate for the employee in accordance with (3) above, by 2880-960 for the
June-24,-2048lanuary 5, 2020 GWA and 960 for the January-6;-2032)anuary 3, 2021
GWA. Annualized GWA Payments provided to permanent part-time or seasonal
employees will be prorated on the basis of budgeted percentage of Full-Time
Equivalency (FTE) on the GWA distribution date.

(5) Annualized GWA Payments faor Employees on Approved Unpaid Leaves of Absence.
Any employee who is on an approved unpaid leave of absence as of the effective
date of the GWA and who qualifies for an Annualized GWA Payment, will receive an
Annualized GWA Payment, subject to the following restrictions:

(a) The employee must return from the leave of absence to pay status by Juby-6;
2049)une 19, 2021, and the employee’s restoration right must be derived
from a position covered by the GWA provisions of this Section {Section A),
Section C of this Plan, or the employee becomes eligible under (g) of the GWA
eligibility above.

(b)  The employee will not receive an Annualized GWA Payment until he or she
has returned to pay status.

{c}  The hourly amount used in the calculation of any Annualized GWA Payment
will equal the amount determined under (3) and {(4) above.

2.02 Police and Warden Progression

(1)  Eligibility. All permanent and project employees in positions allocated to the
classifications of Conservation Warden, Police Detective, Police Officer, Safety
Specialist Warden, and Special Investigative Warden will be eligible for a base-
building progression adjustment, except as follows:

{a) Anemployee whose base pay rate is equal to or greater than the amount
established for the employee’s time spent in the eligible classifications.

(b) Anemployee who has received an unsatisfactory performance (including
those with an overall rating evaluation of “needs improvement” or
“unacceptable”) within twelve (12) months prior to the granting date. The
denial of a progression adjustment based upon unsatisfactory performance is
not grievable under s. 230.12(5)(e}, Wis. Stats. Employees must be notified of
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Section A—2.02

(4)

the unsatisfactory performance in writing, and will receive a new performance
evaluation within six (6] months. The written notification(s) will include:

1}  Details of each occurrence of unsatisfactory performance;

2} Identification of goals and expectations stated in terms that are
measurable and which specify how expectations are to be
accomplished; and

3}  Upon satisfactory completion of the goals and expectations, the
supervisor will provide the employee with written notification of
satisfactory performance.

Granting Date. Progression adjustments for eligibie employees will be awarded
following the employee’s 3, 5% 7t 6 and 11t vear anniversary date, based on
the total time spent in any of the eligible classifications. See paragraph (4) below
regarding other law enforcement experience which may be considered when

determining the anniversary date for progression under this provision. The time in

class{es) anniversary date will be adjusted for absence from employment of more
than one hundred and seventy four (174} work hours in a six (6) month period,
approved leaves of absence, layoff and resignation. Adjustment of the anniversary
date for the aforementioned reasons may be waived at the sole discretion of the
appointing authority.

The progression adjustments will be effective on the first day of the pay period
following the employee attaining the next progression interval. If the employee
attains the next progression interval on the first day of a pay period, the semi-
automatic progression adjustment will be effective on that date.

An employee who is ineligible for the progression adjustment due to unsatisfactory
performance will receive the progression adjustment effective the first day of the
pay period foHowing the employee’s receipt of the written satisfactory performance
evaluation.

Amount.

On the effective date of a progression adjustment, the employee’s base pay rate will
be increased to the applicable progression point in accordance with the Police and
Warden Progression schedule provided in Section Z of this Plan. If the employee’s
base pay rate equals or exceeds the applicable progression paint, the current rate of
pay will be retained.

An employee appointed to an eligible classification who is considerad to have
previous service in any of the eligible classifications, will be placed at the applicable
progression point for the time previously spent in the eligible classifications. All
other appointments at a rate at or above the lowest progression point will be made
with the approval of DPM.

Other Experience. Other law enforcement experience within or outside state
service may be considered as time previously spent in the eligible classifications at
an amount of time to be determined by DPM.
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Section A—2.02

{63(5) The individual increase limit provided in s. 230.12{5)(d}, Wis. Stats., does not apply
to base pay adjustments granted pursuant to 2.02 of this Section (Section A}.

2.03 Annual Progression Adjustments

(1)

(2)

Eligibility. All permanent and project employees in positions allocated to
classifications specified in (2} below, will be eligible for a base-building progression
adjustment, except as follows:

{a)

(b}

An employee whose base pay rate is equal to or greater than the appropriate
threshold stated in (2) below.

An employee who has received an unsatisfactory performance evaluation
within six (6) months prior to the granting date. The denial of a progression
adjustment based upon unsatisfactory perfarmance is not grievable under s.
230.12{5)(e), Wis. Stats. Employees must be notified of the unsatisfactory
performance in writing, and will receive a new performance evaluation within
six (6) months, or prior to the next scheduled progression adjustment date,
whichever is sooner. The written notification{s) will include:

1)  Details of each occurrence of unsatisfactory performance;

2}  Identification of goals and expectations stated in terms that are
measurable and which specify how expectations are to be
accomplished; and

3}  Upon satisfactory completion of the goals and expectations, the
supervisor will provide the employee with written notification of
satisfactory performance.

An employee who has previously received the maximum number of possible
progression adjustments in the same classification, except that progression
adjustments received while in a project appointment will not count toward
the progression adjustment eligibility for a permanent position or another
project position.

Amount.

(a)

An eligible employee in a position allocated to one of the following
classifications will receive a two-time progression adjustment of $1.20 per
hour on the granting date, subject to the pay range 81-03 minimum.
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Section A—2.03

{c)

(d)

{e}

1}  Accountant-Confidential

2) Equal Opportunity Program Specialist
3}  Executive Equal Opportunity Specialist
4) Executive Human Resources Specialist
5) Human Resources Specialist

6) IS Support Technician-Confidential

2 IS Profassional-Confidential
2¥7)__Program & Policy Analyst-Confidential

An eligible employee in a position allocated to one of the following
classifications will receive a one-time progression adjustment of $1,20 per
hour on the granting date, subject to the pay range 81-03 minimum,.

1) Budget and Policy Analyst-Agency

2) Budget and Policy Analyst-Division

3 Employee Benefit Plan Policy Advisor-Entry
4)  Institution Human Resources Director

5}——Revenue-Economist-Confidential

An eligible employee in a position allocated to Payroll and Benefit Specialist
will receive a two-time progression adjustment of $1.00 per hour on the
granting date, subject to the pay range 81-04 minimum.

An eligible employee in a position allocated to Research Analyst will receive a
two-time progression adjustment of $1.20 per hour on the granting date,
subject to the pay range 08-03 minimum.

An eligible employee in a position allocated to EconomistLeannalyst or
Public Utility Rate Analyst will receive a one-time progression adjustment of
$1.20 per hour on the granting date, subject to the pay range 08-03
minimum.

An eligible employee in a position allocated to one of the following
classifications will receive a two-time progression adjustment of $1.20 per
hour on the granting date, subject to the pay range 07-03 minimum.

—

Accountant

Agriculture Auditor

Auditor

Consumer Credit Examiner

Equal Opportunity Specialist

Financial Examiner

Fuel Tax & Registration Auditor
IS Business-Automation-Analyst

9) IS¢ I ive-Servicas Professional
10} 1S E Services Professional

(SIS 8]

%1

0 iy
dausLne=

~f

14} BankineExami
4518) Motor Vehicle Program Specialist-Senior
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Section A—2.03

(g)

(h)

4639} Program and Policy Analyst
1410)  Public Utility Auditor
48311} Risk Management Specialist
43312} Securities Examiner

20413} Urban and Regional Planner

An eligible employee in a position allocated to one of the following
classifications will receive a one-time progression adjustment of $1.20 per hour
on the granting date, subject to the pay range 07-03 minimum.

231} DOA Program Specialist

32} Elections Specialist-Entry

443) Ethics Specialist-Entry

£34) Emergency Government Specialist

;) Ervi | Coordi

#5) __Grants Specialist

8}6) Health Care Rate Analyst

97) Human Services Program Coordinator
1248} Insurance Examiner

1119} Lottery Gustemer-Services Specialist
23— Maturat Resources Bureay Data Coordinator
143310} Natural Resources Financial Assistance Specialist
14311}  PECFA Program Specialist

15} Printing-Fechnici

16312)  Public Defender Investigator
+A13)  Real Estate Specialist

13}14)  Revenue Agent

19315)  Revenue Field Agent

20416)  Technical Writer

22317)  Trust Funds Specialist

23318)  Workers Compensation Examiner

An eligible employee in a position allocated to one of the following

classifications will receive a two-time progression adjustment of $1.20 per

hour on the granting date, subject to the pay range 07-34 minimum.

1) . IS Business Automation Analyst

2} IS Comprehensive Services Professional

3) IS Data Services Professional

4 IS Network Services Professional

5) IS Systems Development Services Professional
6) IS Technical Services Professional

7] IS Professional Confidential

8) IS Enterprise Data Services Professional

9) IS Enterprise Network Services Professional
10) 1S Enterprise Systems Development Services Professional
11) IS Enterprise Technical Services Professional
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Section A—2.03

{bi{i) An eligible employee in a position allocated to Insurance Financial Examiner
will receive a two-time progression adjustment of $1.50 per hour on the
granting date, subject to the pay range 07-04 appointment maximum.

#{1)_The individual increase limit provided in 5. 230.12(5)(d}, Wis. Stats., does not
apply to progression adjustments granted pursuant to provisions of 2.03 of
this Section (Section A).

{3l An eligible employee in a position allocated to Revenue Auditor 1 erRevenue
Feld-Auditerwill receive a two-time progression adjustment of $1.50 per
hour on the granting date, subject to the pay range 07-04 appointment
maximum. Classification titles may be changed only upon the approval of the
DPM Administrator.

{3)Granting Date.

{a)  Progression adjustments for eligible employees will be awarded based on the
employee’s state service seniority date. Seniority dates will be adjusted (for
progression adjustment purposes only) for absence from employment of more
than one hundred and seventy four (174} work hours during the period
between seniority dates, approved leaves of absence, layoff, and resignation,
Adjustment of seniority for the aforementioned reasons may be waived at the
discretion of the appointing authority.

{b} Progression adjustments will be effective on the first day of the pay period
following the employee’s seniority date. If the employee’s seniority date
occurs on the first day of a pay period, the progression adjustment will be
effective on that date.

{c} Anemployee who is ineligible for the progression adjustment due to
unsatisfactory performance will receive the progression adjustment effective
the first day of the pay period following the employee’s receipt of the written
satisfactory performance evaluation. An employee will not be allowed to
receive more than one progression adjustment on a granting date due to such
a delay.

2.04 Excise Tax Agents and Criminal Analysts Progression

(1)

Eligibility: Employees in positions allocated to the classifications of Excise Tax
Agents, and employees in the Criminal Analyst classification series as of February 18,
2018, are eligible for semi-automatic progression adjustments except for employees
who have received an unsatisfactory performance evaluation prior to the employee
attaining the next progression level and who have not received written notification
that the unsatisfactory performance has been corrected.

Employees must be notified of unsatisfactory performance in writing. The written
notification must include:

{a) Details of each accurrence of unsatisfactory performance.
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Section A—2.04

(2)

(3)

(b) Identification of goals and expectations stated in terms that are measurable
and which specify how expectations are to be accompiished.

Employees who have received an unsatisfactory performance evaluation will receive
a new performance evaluation within six (6} months, or prior to the next scheduled
progression adjustment, whichever is sooner.

Upon satisfactory completion of the goals and expectations, the supervisor will,
prior to the next scheduled progression adjustment, provide the employee with
written notice of satisfactory performance. The employee will receive the next
scheduled adjustment in accordance with (3) below.

Note: Employees hired into the Criminal Analyst series after February 18, 2018, are
not eligible for pay progression.

Effective Date.

Semi-automatic progression adjustments for eligible employees will be awarded at
one {1} year intervals based on the anniversary date of the start date in the class
series. The time in class series anniversary date will be adjusted for absence from
employment of more than one hundred and seventy four (174) work hours in a six
{6) month period, approved leaves of absence, layoff, and resignation. Adjustment
of the anniversary date for the aforementioned reasons may be waived at the sole
discretion of the appointing authority.

Semi-automatic progression adjustments will be effective on the first day of the pay
period following the employee attaining the next progression interval. If the
employee attains the next progression interval on the first day of a pay period, the
semi-automatic progression adjustment will be effective on that date.

Amount.

Denial of a semi-automatic progression adjustment will not be arbitrary and
capricious and will be supported by documentation as specified in (1) above.

Except as provided below, on the effective date of the semi-automatic progression
adjustment, an employee’s base pay rate will be increased to the pay rate which is
closest to but greater than the employee’s current base pay rate, in accordance with
the applicable progression schedule provided in Section Z of this Plan.

If eligible, an employee whose semi-automatic progression adjustment was
previously denied due to circumstances described in {1} above, will receive an
increase to the pay rate which the employee would have attained if the employee
would have had satisfactory performance.

2.05 Law Enforcement Dispatcher Progression

{1)

Administration. Employees in positions allocated to the classification of Law
Enforcement Dispatcher are eligible for a one-time $1.00 per hour base pay
progression adjustment, subject to the maximum of the pay range. Eligible
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Section A—2.05

employees will receive the adjustment on the first day of the pay period following a
period of one year in the classification,_Effective starting January 19, 2020,
employees will receive an additional $1.00 base pay progression adiustment on the
first day of the pay period following a period of two vears in the classification._This
additional $1.00 will also be provided effective January 19, 2020 to employees who
already have more than two years in the classification as of that date. Any increases
are subject to the pay range maximum.

(2}  Funding. AH pravisions of this progression will be agency funded.
2.06 Pay Range 05-31 and 05-32 Progressions

Effective the first day of the pay period following completion of the months of adjusted
continuous service designated below, employees in positions allocated to classifications in
pay ranges 05-31 and 05-32 will be paid the greater of the applicable pay rate in the
following tables, or a pay rate calculated in accordance with Section E, 4.00(5)ernployee’s

sprer-rate-of-pay-er!

Effective Februany-18 2018 Pay-Range05-21 Pay-Range 05-32

E-moenths $16-49 per-hour Not-Applicable

12 menths $16-99 ner-hour Net-Applicable

18-months $47-48 per-hour Nobt-Applicable
24-months $17.97 nerhour £19.89 porhour

5menths 516872 parhour Not-Applicable

12 months £17.33 perhour Not-Applicable

18- menths $47.-83-parhour NetApplicable
2-months $18:33-per-hour £20.29 nar hour
Effective January 6, 2019 Pay Range 05-31 Pay Range 05-32

6 months $17.16 per hour Not Applicable

12 months $17.68 per hour Not Applicable

18 months $18.19 per hour Not Applicable
24 months 518.70 per hour $20.70 per hour
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Effective January 5, 2020 Pay Range 05-31 Pay Range 05-32
Minimum $16.99 $17.80
6 months $17.51 Not applicable
12 months $18.04 Not applicable
18 months $18.56 Not applicable
24 months 519.08 521.12

Effective January Employees in Academy and Employees All Other Employees
19, 2020 receiving $5 add-on This Minimum Overrides the General
Pay Range Minimum Listed in Section Z
Pay Range 05-31 Pay Range 05-32 Pay Range 05-31 Pay Range 05-32
Minimum $16.99 $17.80 $18.65 520.15
6 months $17.51 Not applicable §19.17 Not applicable
12 months $18.04 Not applicable 519.70 Not applicable
18 months $18.56 Not applicable 520,22 Not appficable
24 months 519.08 $21.12 520.74 $23.47
The pay rates in these two columns
incorporate the market adjustment
indicated in Section L, 2.12.

Effective June 21, 2020

Pay Range 05-31

Pay Range 05-32

Minimum $18.65 $20.15
6 months $19.17 Not applicable
12 months 519.70 Not applicable
18 months $20.22 Not applicable
24 months $20.74 $23.47

Effective December 6, 2020

Pay Range 05-31

Pay Range 05-32

Minimum 518.65 $20.15
1 Year $19.70 $23.64
2 Years $20.74 524.89
3 Years 521.37 52565
5 Years $22.02 526.43

10 Years 522.69 $27.23

15 years $23.38 528.06

Effective January 3, 2021

Pay Range 05-31

Pay Range 05-32

Minimum $19.03 520.56
1 Year $20.10 $24.12
2 Years $21.16 $25.39
3 Years $21.80 $26.17
5 Years $22.47 $26.96

10 Years 523.15 $27.78

15 years $23.85 428.63
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2.07 Schedule 14 and 15 Progressions

(1) Eligible: Except as noted below, permanent and project employees in positions
allocated to entry level classifications assigned to pay ranges 14-14, 14-15 and 15-
04 whose base pay rate is less than the applicable threshold (Point C for
Construction Representative, Facility Designer, and Hydrogeologist, Point E for all
others) are eligible for semi-automatic adjustments as specified in (3) below.

Ineligible: The following employees are not eligible for a semi-automatic
progression adjustment:

(a)

(b)

Employees who have received an unsatisfactory performance evaluation prior
to the employee attaining the next progression level and who have not
received written notification that the unsatisfactory performance has been
corrected. Employees must he notified of unsatisfactory performance in
writing. The written notification must include:

1. Details of each occurrence of unsatisfactory performance.

2. ldentification of goals and expectations stated in terms that are
chservable and measurable and which specify how expectations are to be
accomplished.

Employees who have received an unsatisfactory performance evaluation will
receive a new performance evaluation within six {6) months, or prior to the
next scheduled progressien adjustment, whichever is sooner,

Upon satisfactory completion of the goals and expectations, the supervisor
will, prior to the next scheduled progression adjustment, provide the
employee with written notice of satisfactory performance. The employee will
receive the next scheduled adjustment in accordance with (3) below.

Employees who are serving the first six months of an original or promotional
probationary period.

{2) Effective Date.

(a)

Except as provided in {(c), below, semi-automatic progression adjustments for
eligible employees will be awarded at six {6) month intervals based on the
employee’s time in the classification series. Time in the classification series
will be adjusted for absences from employment of more than one hundred
and seventy four (174) work hours per six {6) month progression interval
{excluding approved annual leave), approved leaves of absence, layoff, and
resignation. Adjustment of time in the classification series for the
aforementioned reasons may be waived at the sole discretion of the
appointing authority.

Semi-automatic progression adjustments will be effective on the first day of

the pay period following the employee attaining the next progression interval.
If the employee attains the next progression interval on the first day of a pay
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period, the semi-automatic progression adjustment will be effective on that
date.

{c) Employees whose pay rate is below point A of the applicable progression
schedule will receive their adjustment to point A after one year of service in
the classification series. Subsequent progression adjustments will be in
accordance with {a) and (b} above.

{3) Amount.

{a) Except as provided in {b) below, on the effective date of the semi-automatic
progression adjustment, an employee’s base pay rate will be increased to the
pay rate which is closest to but greater than the current base pay rate, in
accordance with the applicable progression schedule provided in Section Z of
this Plan.

{b) if eligible, an employee whose semi-automatic progression adiustment has been
previously deniled due to circumstances described in {1){a} above, and project
employees farmerly ineligible for an adjustment, will receive an increase to the
greater of the following rates on the effective date of the next scheduled semi-
automatic progression increase: the pay rate that is closest to but greater than
the employee’s current base pay rate or the pay rate that corresponds to the
employee’s time in the classification series.

2.08 BMM Rrogressien-AdivstmentCustomer Service Progression Adjustments Resulting from

Multi-Phased Survey

Through January 05, 2020, An-an employee who completes twelve {12} months in pay
status as a DMV Customer Service Representative will receive a progression adjustment
equal to $1.40 per hour, subject to the maximum of the pay range. Starting effective
lanuary 19, 2020, an employee who completes twelve {12) months in pay status as a DMV
Representative Senior, or prior related classification title, will receive a progression
adjustment equal to $1.00 per hour, subject to the maximum of the pay range, Pay-The
pay increase will be effective the first day of the pay period following the date in which
the twelve (12) months in pay status is attained._ In counting time in pay status, sixty (60)
days will be waived per occurrence of time charged to a s. 230.36, Wis. Stats., claim or
worker's compensation,

AtThrough January 05, 2020, all employees in positions allocated to the DMV Customer
Service Representative, and starting effective January 19, 2020, positions allocated to the
DMV Representative Senior classification, will be eligible for the base-building progression

adjustment, except an employee who has previously received a $1.40 per hour
progression adjustment prior to the effective date of this Plan or an employee who has
received an unsatisfactory performance evaluation prior to attaining twelve (12) months

in pay status in the BMY-CustomerService-Representative-eligible classification(s).
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An employee who has received an unsatisfactory performance evaluation will receive a
new performance evaluation within six {6) months. Upon satisfactory completion of the
goals and expectations, the-superdserwillprevide-the employee with-will receive written
notice of satisfactory performance. The employee will receive the progression adjustment
effective the first day of the first-pay period following the employee’s receipt of the
written satisfactory performance evaluation.

Additional customer service representative related classifications may be modified or
created as a result of additional phases of the Customer Service Classification Survey,
Upon_implementation of the survey phases, the DPM Administrator may approve pay
progression for these classifications.

2.05

Nurse Clinician 2 and Nurse Clinician 2-Weekend Market Placement

2.10

Effective April 12, 2020, employees in pay status in the classifications of Nurse Clinician 2
or Nurse Clinician 2-Weekend will have their pay increased to the amount designated in
the Pay Schedule 11-02 Nurse Clinician progression structure found in Section Z.
Placement will be based on full vears of professional nursing experience as established by
the nurse license granting date. Employees whose current pay rate is equal to or greater
than the designated amount will keep their curreni pay rate. This pay adjustment shall be
applied after the $1.00 increase provided under 4.30 of this Section {Section A).

The individual increase limit provided in 5. 230.12(5)(d}, Wis. Stats., does not apply to base
pay adiustments granted pursuant to this market placement,

Funding. Costs of pay adjustments will NOT be supplemented under the authority of s.
20.865, Wis. Stats., and affected agencies will be required to provide the necessary

funding.

Nurse Clinician 2 and Nurse Clinician 2-Weekend Pay Progression

{1} Eligibility. Starting April 26, 2020, all permanent and project employees in positions
allocated to the classifications of Nurse Clinician 2 or Nurse Clinician 2-Weekend will
be eligible for a base-building progressign adjustment, except as follows:
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(a) An employee whose base pay rate is equal to or greater than the amount
established for the employee’s professional nursing experience.

{(b] _An employee who has received an unsatisfactory performance evaluation
within twelve {12} months prior to the granting date. The denial of a
progression adjustment based upon unsatisfactory performance is not
grievable under s. 230.12(5}{e), Wis. Stats. Employees must be notified of the
unsatisfactory performance in writing, and will receive a new performance
evaluation within six (6) months. The written notification{s} will include:

1) Details of each occurrence of unsatisfactory performance;

2) ldentification of goals and expectations stated in terms that are
measurable and which specify how expectations are to be

accomplished; and

3) Upon satisfactory completion of the goals and expectations, the
supervisor will provide the employee with written notification of
satisfactory performance.

{2} Granting Date. Progression adjustments for eligible employees will be awarded
following the employee’s attainment of 3,5, 7, 9, and 11 years of professional
nursing experience.

The progression adjustments will be effective on the first day of the pay period

following the employee attaining the next professional experience level. If the

emplovee attains the next progression level on the first day of @ pay period, the
semi-automatic progression adijustment will be effective on that date.

An employee who is ineligible for the progression adjustment due to unsatisfactory
performance will receive the progression adjustment effective the first day of the
pay period following the employee’s receipt of the written satisfactory performance
evaluation.

3 Amount.

On the effective date of a progression adjustment, the employee’s base pay rate will
be increased to the applicable progression point in accordance with the Nurse
Clinician 2 progression schedule provided with pay schedule 11 in Section Z of this
Plan. If the employee’s base pay rate equals or exceeds the applicable progression
point, the current rate of pay will be retained.

Funding. Costs of progression adjustments will NOT be supplemented under the authority
of 5. 20.865, Wis. Stats., and affected agencies will be required to provide the necessary

funding,

2.110 Fire/Crash Rescue Specialist Progression Adjustment

(1)  Administration. Except as noted below, employees in positions allocated to the
classification of Fire/Crash Rescue Specialist will receive a one-time progression
adjustment of $1.00 per hour upon successful completion of 18 months of
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(2)

employment in the classification, including time as a Fire/Crash Rescue Specialist 1
(the previous classification title), subject to any federal maximum. !f the maximum
is increased prior to the expiration of this Compensation Plan, pay increases
occurring after the effective date of the new maximum will be subject to the new
maximum. Eligible employees will receive the adjustment on the first day of the pay
period following completion of 18 manths in the classification.

Employees who previously have held the classification title of Fire/Crash Rescue
Specialist 2 or Fire/Crash Rescue Specialist 3 are not eligible for the $1.00 per hour
adjustment in {1} above.

2.132 Revenue Progression

(1)

Eligibility. All permanent and project employees in positions allocated to
classifications in the table in (2} below, will be eligible for a base-building
progression adjustment, except as follows:

An employee who has received an unsatisfactory performance evaluation within 12
month of the granting date will not be eligible. The denial of a progression
adjustment based upon unsatisfactory performance is not grievable unders.
230.12{5){e), Wis. Stats. Employees must be neotified of the unsatisfactory
performance in writing, and will receive a new performance evaluation within 12
months. The written notification(s) will include:

(a)  Details of each occurrence of unsatisfactory performance;

(b) Identification of goals and expectations stated in terms that are measurable
and which specify how expectations are to be accomplished; and

{c}  Upon satisfactory completion of the goals and expectations, the supervisor
will provide the employee with written notification of satisfactory
performance.

Classification titles may be changed only upon the approval of the DPM
Administrator.

Amount. On the granting date, an eligible employee will receive the amount that
corresponds with the employee’s classification and years of adjusted continuous
service.

7 year 10 years 15 years 20 years

Revenue Agent 3

Revenue Field Agent 3

Revenue Auditor 23 $1.00/hr

2 Fiold Auditord

Tax Resolution Officer-Office
Audit Objective/Senior

Revenue Agent 4

Revenue Field Agent 4
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Revenue Auditor 34

] Field-Auditor 5. 6

Revenue Auditor 4

Tax Resolution Officer —
Field Audit

Tax Resolution Officer — Corp
Office Audit

. Tax Seecialish3

$1.00/hr

51.00/hr

Revenue Field Agent 5

Revenue Auditor 5, 6

Iieue‘ He l .E d 7 'uditel ;I g

Tax Resolution Officer —Large
Case

. Tex Specialist 4 5

Revenue Agent Supervisor

Revenue Agent Field Mgt Supv

$1.00/hr

$1.00/hr

$2.00/hr

$2.00/hr

{3} Granting Date.

(a)

(b)

Progression adjustments for eligible employees will be awarded based on
the employee’s adjusted continuous service date. The service date will be
adjusted {for progression adjustment purposes only) for absences from
employment of more than 174 work hours during the period between
service dates, approved leaves of absences, layoff, and resignation.
Adjustments for the aforementioned reasons may be waived at the
discretion of the appointing authority.

Progression adjustments will be effective on the first day of the pay period
following the employee’s service date. If that service date occurs on the
first day of a pay period, the adjustment will be effective on that date.

An employee who is ineligible for the progression adjustment due to
unsatisfactory performance will receive the adjustment effective the first
day of the pay period following the employee’s receipt of the written
satisfactory performance evaluation.

2.123 Crafts Worker Pay

(1)

Lead crafts workers will be paid in accordance with (4) below, plus they may be
provided an additional base pay of fifty cents (50.50) per hour. Temporary lead
crafts workers will be paid in accordance with (4) below, plus they may be provided
an additional base pay of twenty cents ($0.20) per hour.

Crafts Worker Supervisors will be paid one dollar (51.00) per hour more than the
adjusted state rate for the highest paid Craft supervised, or one dollar ($1.00) per

-hour more than the adjusted state rate for the craft in which they have journeyman

status, whichever is greater.
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3.00

(3)

Shop Supervisors will be paid one dollar and fifty cents {$1.50) per hour more than
the pay rate established in accordance with (2) above, for the highest paid Crafts
Worker Supervisor supervised, or one dollar and fifty cents ($1.50) per hour more
than the adjusted state rate for the craft in which they have journeyman status,
whichever is greater.

Craft workers in pay schedule 04 will be paid in accordance with the adjusted rate
schedule published on the DPM website.

det

rmining transaction type:

2.1432 Discretionary Compensation

Discretionary Equity and Retention Adjustments {DERA}) and Discretionary Merit
Compensation {DMC) shall be granted in accordance with Sections | and J of this Plan,
respectively.

Pay on Regrade

3.01 Individual Position Reallocation or Reclassification

3.02

Pursuant to s. 230.08(2){f}, Wis. Stats., the pay rate of an incumbent who is regraded as a
result of position reallocation or reclassification will be adjusted as provided in this Section
(Section A}, and Sections E and | of this Plan. This supersedes s. ER 29.03(3}, Wis. Adm.

Code.

Classification and/or Compensation Surveys

The DPM Administrator may, without prior approval of the Joint Committee on
Employment Relations {ICOER), establish provisions for determining the pay rate of a
regraded employee whose position is reallocated as a result of a compensation survey
and/or a classification survey under s. 230.09{2)(b}, Wis. Stats., if such provisions are
necessary to avoid the creation of pay anomalies. The DPM Administrator may also, for
surveys, waive the increase for regrades due to reallocations provided in Sections E and |
of this Plan. This authority is subject to the following:

(1)

The pay on regrade for survey reallocations as a result of position reallocation to the
same, counterpart or higher pay range will not exceed 12.0% of the new pay range
minimum, subject to the maximum of the new pay range.

The cost of any adjustments provided under (1} above, may be supplemented under
s. 20.928, Wis. Stats., as appropriate, with respect to funding source.

The individual increase limit provided in s. 230.12(5)}{d), Wis. Stats., does not apply
to base pay adjustments granted pursuant to 3.02 of this Section (Section A}.
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(4)

The DPM Administrator may establish new pay progression systems or revise

existing pay progressions, as provided for under s. 230.12{1}{b), Wis. Stats,, upon

implementation of a compensation and/or classification survey. This authority is
subject to the following:

(a}

(d)

Employees may not receive a progression adjustment more frequently than
once per year.

On the granting date, any employee whose most recent performance rating in
the preceding twelve months was unsatisfactory is ineligible for the

progression increase.

Pay administration will be determined by DPM. Any new or revised pav
progression step shall not exceed 8% of the minimum of the applicable pay
range, as indicated in Section Z.

Granting Date. Progression adjustments will be effective on the first day of

the pay period following the date established by DPM. If the date occurs on
the first day of a pay period, the progression adjustment will be effective on
that date.

1) An employee who is ineligible for the progression adjustment due to

unsatisfactory performance will receive the progression adjustment
effective the first day of the pay period following the employee’s receipt

of the written satisfactory performance evaluation. There will be no
back pay due to the delay.

23 The denial of a progression adjustment based upon unsatisfactory
performance is not grievable under s. 230.12{5){e}, Wis. Stats.
Employees must be notified of the unsatisfactory performance in

writing, and will receive a new performance evaluation within 12
months. The writien notification(s) will include details of each
occurrence of unsatisfactory performance, identification of goals and
expectations stated in terms that are measurable and which specify

how expectations are to be accomplished, and upon satisfactory

completion of the goals and expectations, the supervisor will provide
the employee with written notification of satisfactory performance.

3.03 Surveys with Different Implementation Dates

The provisions of 3.02 of this Section (Section A) will apply to situations where surveys of
an occupational group are conducted in stages requiring different implementation dates.
Any pay adjustments resulting from such application of the provisions of 3.02 shall be
granted on the effective date of full survey implementation.
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3.04 Intervening Adjustments

The intervening Compensation Plan adjustments pursuant to 3.02 of this Section (Section
A) may be included in determining pay on return to previous level {as defined in Section |,
3.00 of this Pian), pay on reinstatement, and pay on restoration.

4.00 OQOvertime and Suppiemental Pay

4.01 Definitions

(1)

(4)

(8)

(9)

Base pay rate. The official hourly rate excludes any overtime or supplemental pay.
Base pay rate is limited to the pay range maximum; base pay rate plus any
supplemental pay received is not limited to the pay range maximum.

Compensatory time. Paid time off the job which is earned and accrued by an
employee in lieu of immediate cash payment for overtime. See Chapter 520 of the
Wisconsin Human Resources Handbook.

Exempt. Exempt from the overtime provisions of the Fair Labor Standards Act
{FLSA).

FLSA regular rate or regular rate. The average hourly rate actually paid the
employee as the straight time pay for all hours worked in the workweek, including
all remuneration for employment paid to, or on behalf of, the employee except
payments specifically excluded by the FLSA or federal regulations. The regular rate
must be calculated on a week-by-week basis. Because the regular rate calculation
includes differentials, stand-by pay, etc., it will often differ from the base hourly
rate. It will also differ from the base rate during those weeks when an employee
works fewer or more than 40 hours in the workweek.

Night hours. Work hours between the hours of 6:00 p.m. and 6:00 a.m.
Nonexempt. Subject to the overtime provisions of the FLSA.

Nonstandard work period. A regularly recurring period of 336 hours in the form of
14 consecutive 24-hour periods, which hegins on a day of the week and time
established by the appointing authority. Employees assigned a nonstandard work
period are those employees who work a fixed schedule of more than 40 hours one
week and less than 40 hours the next week.

Overtime hours. For employees assigned a standard workweek, work hours in
excess of 40 in a standard workweek. For employees assigned a nonstandard work
period except in the area of fire/crash rescue, work hours in excess of 80 hoursina
nonstandard work period. Each position is considered separately in determining the
number of work hours for employees occupying more than one position. (This
definition applies only to employees who are exempt from the overtime provisions
of the FLSA. Refer to Chapter 520 of the Wisconsin Human Resources Handbook for
the definition of overtime as provided by the FLSA for nonexempt employees.)

Premium rate. The straight rate plus 0.5 times the regular rate paid the employee.
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{10} Standard workweek. A regularly recurring period of 168 hours in the form of 7
consecutive 24-hour periods which begins on a day of the week and time
established by the appointing authority.

{11} Supplemental pay. Pay in addition to the base rate for circumstances not reflected
in the base pay rate or pay range. Such circumstances are identified below under
4.05 through 4.3742,

{12) Woeekend hours. Work hours from 12:00 a.m. Saturday to 12:00 midnight on
Sunday.

{13) Work hours. Work time as directed by the appointing authority during which an
emplayee must be on duty and at a prescribed place of work. In determining
overtime hours for nonexempt employees, work hours means hours worked as
defined in Chapter 520 of the Wisconsin Human Resources Handbook.

4.02 General Policy

(1) Usage. Overtime and supplemental pay is to be held to a minimum consistent with
the needs of the service. Itis the responsibility of each agency to utilize other
available alternatives before assigning employees to work hours that will require
such pay.

(2} Records. All cash overtime and supplemental pay will be separately recorded on
payroll and will cease to be payable when no longer applicable.

(3} Application for Absences, Termination, or Cashing Annual Leave.

Overtime or supplemental pay that is a base-building amount which is not
automatically provided for all hours in work status or that is a lump sum payment,
will not be paid to an employee absent or on leave with pay (vacation, sick leave,
military leave, etc.) during the period in which the employee would otherwise be
scheduled to work, or be included in computing lump sum payments for leave credit
balances upon termination. No overtime or supplemental pay will be included for
computing cash payments for employees selecting the cash option for annual leave
{reference s. ER 18.02(5)(b)3., Wis. Adm. Code}.

(4) Salaried Employees. Employees who meet the duty and discretion test for
exemption from the overtime provisions of the FLSA as professional, administrative,
or executive employees must be paid on a "salary basis" as defined in the federal
regulations and explained in Chapter 520 of the Wisconsin Human Resources
Handbook. Exceptions to the requirement to be paid on a salary basis may be
granted by the Director, Bureau of Compensation and Employment Relations.

er to Section B, 3.07 of this Plan-for overtime and supplemental pay.fo)
_unclassified employees; and Sect 0 of this Plan for.overtime and supplement
‘pay provisions for limited term employees (LTEs)

4.03 Overtime for Permanent Employees
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